Based on internal factors such as the Corporate Values of the Shinko Way and management policies, as well

as external factors such as major international sustainability-related guidelines and social requirements, the
Shinko Group identifies material issues (materiality) to prioritize among the various sustainability issues. When
identifying material issues, we evaluate their importance from two perspectives: their importance to the Shinko
Group's business and their importance to stakeholders.

We confirm the appropriateness of the selected material issues and periodically review them.

Process for Identifying Material Issues

Identify sustainability issues

Assessment of materiality

One hundred sixty-nine issues based on internal and external factors have been identified.
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Evaluate importance from 2 perspectives: (1) the Group's business and (2) stakeholders
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[ STl N i BV EIREITE Based on results of importance assessment, identify 10 material issues

International Reference Guidelines on Sustainability

Validity of the issues

/

Confirm appropriateness of the identified material issues and review them periodically

(1) GRI Sustainability Reporting Standards
(2) Responsible Business Alliance (RBA) Code of Conduct

(3)

SO 26000

(4) United Nations Global Compact
(5) Sustainable Development Goals (SDGs)

(6) Sustainability Accounting Standards Board (SASB)

Material Issues (Materiality)

teriality for stakeholders

Material issues

10 items

.

eriality for Shinko Group business

Each year, the divisions in charge set specific targets for the 10 material issues (materiality) that have been
identified and then conduct various activities while monitoring progress and issues. The activities are
continuously improved through a PDCA cycle that leads to the next year's activities.
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